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Article 6.0 – Salaries, Stipends, and Benefits

The Association and the District agree to allow up to $125.00 of State Allocation Fund benefits to be deposited monthly into a District sanctioned Health Savings Account (HSA) for each employee choosing the qualified high deductible health plan option on their medical plan of choice.  For married employees that elect to co-mingle state allocation funds (as an employee + spouse), both the employee and spouse may receive $125 ($250 total) deposited into the shared Health Savings Account as long as both are enrolled under the same Qualified High Deductible Health Plan.

The parties agree that this MOU is in effect for the term of the negotiated agreement and that its terms shall be included in the next negotiated agreement pending approval of the parties.


______________________________		______________________________
For the Association	                                	For the District


______________________________		______________________________
Date							Date
